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Leading the Way Into
the 21st Century

Goodwin, Beauregard re-elected

elegales to the 21s1 Triennial Con-
Dvention once again elected Intema-
tional President Michael Goodwin
and Secretary-Treasurer Gilles Beauregard
{o fead our 130,000-member organization
into the next century and heyond.
Goodwin defeated former Internalional
Vice President Patrick J. Tully — Business
Manager of Local 32 in Newark, New Jer-

International President Michael Goodwin and Secretary-Treasurer Gilles

sey — by a vote ol 89,738 o 24,520. Beau-
regard was elected over his opponent, Inter-
national Vice President Ron Tuckwood —
Local 378, Vancouver, British Columhia —
by a vote of 87,018 to 27,424,

“I'm so proud that Gilles and 1 have been
elecied to continue our work bringing
OPEIU into the new millenium,” Goodwin
said afier the election lo his second three-

Beauregard celebrate their election with Election Committee Chairperson Nancy.

Wobhlforth.

year term. “I look forward to a united front
as we move through the next three years,
focusing on such goals as increasing orga-
nizing. raising the level of wages and hene-
fits for our members, and coulinuing to
fight for the rights ol working familics

everywhere”

*I thank everyone for their tremendous
support,” Beaurcgard said. “Now we must
conlinue lo increase our organizing elforts
and build on all the great accomplishments
our members have already made.”

mmmm Convention Coverage Continues on Page 2

International President Michael Goodwin.
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Local Union 393's Susan Carey and Director of Organization Jay Porcaro.

and now is back up to $3 million, Goodwin
said. In additien, he said, the strike fund,
which currenily pays out $200 a week, has a
‘balance ol $6.7 million, and he is recom-
miending to the convention that the benelit be
increased to $230 over the next three years.

In order to provide better communica-
tions between the international and the Jo-
cals, Goodwin proposed. and the conven-
tion approved June 16, a new technology
program to allow locals to purchase com-
puters, printers, and software. Under the
program, cach local will receive a $1,000
one-time subsidy to purchase a computer
witli necessary software (o connect 1he local
to the international via rhe Internel. Each
local also will receive a $300 soltware sub-
sidy, and a $200 subsidy to purchasc a
printer. In addition, the international will
provide annual training on computer com-
-ponents and softwarc.

Goodwin also talked about efforts to
bring greater diversity to the execulive
board, noting that in compliance with a res-
olution adopted at the 1995 convention a
committee recommended and the executive
board approved adding three women (o the
hoard with a “voice bul without a vote.”
Later in the convention, Goodwin said he

Local Union 2 Secretary-Treasurer
Mike Cowan.
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plans to ask the delegates to expand the
board and allow he three women (o stapd

for election with the other vice presidents.

Reprinted with permission from Daily Labor Re-
port, No. 116: C-1 {June 17, 1998). Copyrisht 1998 by
The Bureau of Nutional Affolrs, Ine. (800-372-1033)
<htip:/fwww.hna.toms>

Goodwin, Beauregard Win
Overwhelmingly First
Contested Race at OPEIU
Since 1974 ‘

(June 18, 1998)

Chicago - In the [irst contested election
since 1974, delegates to the 21st triennial
convention of the Office and Prolcssional
Employees International Union late June 16
overwhelmingly re-elected their two top of-
ficers for another (hree-year ferm.

Delegates representing some 89,738
members voled to re-elect Michael Good-
win to his sccond three-year term as presi-
dent of the 130.000-member union, while
delegales representing some 24,520 mem-
hers voted lor challenger Patrick Tally, an
international vice president and secretary-
treasurer from Loeal 32 in Newark. N.J.

In the secrelary-lreasurer’s race, dele-
gales representing some 87,018 members
re-elected incumbent Gilles Beauregard to
his fifth term, while those representing
27,424 members voted for challenger Ron
Tuckwood, an international vice president
and president of Local 378 in Vancouver.
British Columbia.

Tensions between the two sices, which
were apparent from the opening gavel June
15, seemed lo ease alter the results of the

“vote were announced. Both Tully and Tuck-

wood congratulated the winners and
pledged to work with them to build a higger
and stronger union. They both gol a stand-
ing ovation from the delegates.

A delegute from Tully’s local, who had
repcatedly gone to the mike to raise objec-
tions during the first two days ol the con-
vention, congratulated Goodwin and said
that there was nothing personal in her
local’s campaign against him. But, she
warncd Goodwin, “If you're not leading

right, we won’t follow. As long as.you lead
right, we witl follow.”

Earlier in the week Tully challenged the
seating of a number of delegates, contending
that they hil not heen selected properly under
United States law {115 DLR A-8, 6/16/98).
When asked afier the election if he planned to
file objections with the Labor Department,
Tully told BNA he would not discuss the issue
until he consults with his atlormey.

Executive Board Restructured. Dele-
gates adopted a number ol constitulional
amendments dealing with restructuring the
union's executive board and with the
union’s linances.

The number ol vice presidents who serve
on the union's execulive hoard was in-
creased Itom 15 to 21. There will be 13 vice
presidents elected from six regions in the
United States and four vice presidents from
lour regions in Canada.

Three additional at-large vice presidents’
positions were created for the United Stales
and one for Canada. The al-large vice presi-
dents will .be nominated and clected after
the regional vice presidents are elected so
that delegates can consider gender and eth-
nic diversity in filling the at-large positions.
The one at-large position in Capada is
specifically designated to be filled with a
woman. The Canadian director’s position,

which previously had been filled by one of

the Canadian vice presidents, was made a
separale position.

Union Finances. Delegates approved an
increase in the per capita tax thal locals pay
to the international. The increasc, however,

will notl apply to the lirst 500 members of

each local. The chairman of the conslitution
commitlec explained that the international
was trying (o help smaller locals by not re-
quiring them-to pay additional per capita for
the next threc years.

Currently, locals pay between $4.72 and
$8.12 per month per merber on a declining
scale as the number of members increases.
Locals will continue to pay $8.12 on the
first 200 members, $7.67 on the next hun-
dred, $7.62 on 301 through 400 and $7.32
on the next hundred. Beginning Oct. 1,
1998, the current $4.72 per capita paid on
each member afler 500 will increase 35
cents per membher. That rate will increase
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Evelyn Brooks, Local Union 42, Roxie Simpson, Local Union 494 and Opal

Jay Porcaro accepts his award for
organizing from President Goodwin.

another 30 cents Oct. 1, 1999, and another
25 cents Qct. 1, 2000. -

Delegales also approved an increase in
strike henefits. The eurrent $200 per week
benefit will be increased to $210 in May
1999, (0 $220 in May 2000, and to $230 in
May 2001.

Reprinted with permission from Daily Labar Re-
port, No. 117: A-2 (June 18, 1998). Copyright 1998 by
The Bureau of National AtTairs. Inc. (R00-372-1033)
<hup:/fwww.bni.com>

OPEIU Delegates Elect 11
Women to Seats on Union
Executive Board

(June 19, 1998)

Chicago — Delegates 10 the Office and
Professional Employeces International
Union convention June 18 elected L1
women o the union’s 24-member executive
board, giving the union gne of the highest
representations of women on its board
among AFL-CIO unions.

In voting June 17 and 18, delegates lirst
elected 17 viee presidents from 10 regions
in the Uniled States and Canada. Of the 17
regional vice presidents elected, seven were
women. Then the delegates elected four “di-

Skilling of Local Union 15, are recognized for a lifetime of outstanding dedication
and service to the OPEIU. Not pictured is award recipient Ethel Schwartz.




International Vice President Richard
Lanigan nominates Michael Goodwin
for the office of International Prasident.

versity” vice presidents, three from the
United States and one from Canada, all of
whom were women. Earlicr, the delegates
had approved creation of the four diversity
seats (117 DLR A-2, 6/18/98).

OPEIU president Michael Goodwin told
BNA that he has a “mission™ of making
OPEIU the number-one union in representa-
tion of women on the executive board to bet-
ter reflect the union’s membership. He noted
that approximately 70 pcrecent of the union’s
130,000 members are women. He said that
the Association of Flight Attendants, with 43
women on its 6)-member board, is one union
with a higher representation of women.

Last year, in response (0 a resolution
adopted al the union’s convention in 1995,

" the OPEIU executive board added three
seats designated for women and minoritics.
At that time, vice presidents holding those
scats were given a voice but not a voie. The
convention agreed to add those seats on a
permanent basis and voted 1o look at the
gender and ethnic background of the vice
presidents already elected when nominating
and voting on the diversily seats.

There were contests for several of (he re-
gional vice president positions. Patrick
Tully, an international vice president who
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International Vice President Walter
Allen, Jr,, Chairs Program Committee.

| [ g .

P

Vice President Millie Hall talks with Colleen Pederson, executive assistant to the

office of International President.

lost a challenge against Goodwin for the
presidency earlier in the convention, ran
again for Region Il vice president but was
defeated. Tully, the secretary-treasurer of
Local 32 in Newark, N.J., had been a vice
president of the union since 1987.

Vice president Ron Tuckwood, who ran
against Gilles Beauregard for the secretary-
treasurer position and lost, was re-elected as
vice president for Region VIII in Canada
where he ran unopposed.

In a reflection of the union’s commitnient
to organize professional employees, dele-
gates elected Dr. John Mattiacci, president
of Local 45, the National Guild for Medical
Providers, as one of five vice presidents
from Region II, which encompasses New
England and the mid-Atlantic states. Matti-
acci is a podiatrist, and currently his local
represents some 10,000 podiatrists and allo-
pathic physicians.

Before the election of the vice presidents,
the delegates adopled a resolution renewing
the unton’s commitment lo organize and
represent all white collar und professional
workers in its jurisdiction.

The resolution noted that in recent years
the labor market has been forced into “cata-
clysmic change” because of corporale
downsizing and for-prolil health care sys-
tem, which has created new interest in
unions by groups of workers aifected by
these changes.

In addition lo the podiatrists, in recent
years OPEIU has organized other health
care prolessionals including osteopathic
physicians, oplometrists, dentists, mental
health professionals, chiropractic doctors,
atd nurses, Other professionals that (he
union has organized include hypnotists, pi-
lots, Leacheis, appraisers, attorneys, and
professional models.

During discussion of the resolutions,
Mattiacci lold the delegates that the busi-
ness of medicine has affected the practice of
medicine and the proliferation of managed
care has affected the quality of care. He ap
plauded OPETU for the vision of organizing
health care professionals lo try to challenge
the changes thal arc being forced on the
providers.

Another delegate from Local 40 in Michi-
gan contended that hospitals are taking ad-
vantage of their doctors and nurses, and
OPEIU needs to organize the 5 million nurses
in the United States in addition to the doctors.

Delegates adopted another organizing
resolution calling on all locals to re-evaluate
their organizing programs and make orga-
nizing a priority. To do this, each local must
devote more resources to organizing, in-
volve members in the organizing program,
encourage a budget for organizing, develop
volunteer organizing commiltees, train or-
ganizers through the international’s educa-
tiona! program with the George Meany

‘Center, and authorize one person in the

local to pursue targets lo organize and to
make decisions about organizing.
Delegates, however, also called on the ip-
ternational 10 continue allocating resources (o
inform locals ol the availability of training
programs and help locals train organizers and
voluntary organizers, and to help with extra-
ordinary expenses incurred in a campaign.
The convention ulso directed the interna-
tional to make every effort to increase its or-
ganizing and servicing staff to accommo-
date its ongoing growth in membership.

International Vice President Richard La

nigan, Local 277 Business Representative

International Vice President Kathleen
Kinnick.

Staff Organizing. On the last day of the
convention, June 18, delegates voled to
withdraw several resolutions dealing with
attempts by an independent union to orga-
nize OPEIU’s field staff.

Earlier in the convention, before the elec-

tion of the top officers, there had been some

debate on a resolution that stated that the
conventton stood in full support of the action
of the executive board in refusing groups
“claiming less than majority support for rep-
resentational purposes.” The resolution re-
ferred to the board's action in refusing to
recognize PRO-U as the bargaining agent
for the field staff (115 DLR A-8, 6/16/98).
Faye Orr, a staff representative. in Ten-
nessee, told the delegates that “not now nor
at any time has there been majority support”
for PRO-U among the staff representatives.
She said that the union “can’l force repre-
sentation on a majority based on the wishes
of the minority” She added that it is an in-
sult to the union that there needs to be a res-
olution passed to put this issue “to bed.” She
added, if and when the majority of the field
staff want a union, she is sure the leadership
of OPEIU will grant voluntary recognilion.
Richard Lanigan, a vice president (rom
Local 153 in New York City, also said the
majority has not shown an interest in being
organized and contended thit those oppos-
ing the leadership had politicized the issue.
Continued on puge 13

.

Becky Turner and International Vice President J. B. Moss.
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Democrats press for managed care;
OPEIU supports efforts

ationwide, more than 100 million

Americans sulfer inadequate healih

care coverage and yet measures to
correcl this situation continue to languish
and die in Congress. Legislation first pro-
posed on March 31, 1998 by Senator Edward
Kennedy (D-Massachusetis) would have
forged a real “patient’s bill of rights” for any-
one who has ever run aground of a health
maintenanee organization’s policics. OPEIU
strongly supported this initiative, recogniz-
ing it as the managed care bill for which mil-
lions of working Americans have been wait-
ing. Unfortunately, it died in session.

An amended version of this bill is ex-
pected Lo be reintroduced early in 1999,
Like other proposed health carc bills, Sena-
tor Kennedy's plan would have included
provisions on comparalive heallh care plan
information for consumers, given palients
the right to appeal to an external body when
their plans have denicd coverage for a series

of expensive treatments and included access
1o emergency care. Whal distinguished Lhis
hill from its Republican-sponsored counter-
parts was its overall flexibility. The
Kennedy plan would have prohibited so-
called “gag orders” on doctors and would
have prevented retaliation by HMOs against
physicians advocating on their patient’s be-
half. The bill would have granted con-
sumers access 1o basic health plan informa-
tion, including covered benefits and cosi-
sharing requirements. It would also have al-
lowed women 1he option of choosing obste-
tricians-gynecologists as their primary care
physicians.

As expecled, insurance companiés and
their defenders were adamantly opposed to
the Democrats’ bill, with Senator Don Nick-

les (R-Okla.) stating, “The Patient’s 13ill ol

Rights, a greal title, bul really what you
should call it is a lawyer’s right to bill . . "
The corporate opposition Lo the bill claimed

Want the hottest news?

that the hill’s clause allowing people wilh
employer-sponsored coverage (o sue their
plans for malpraclice would have caused 4
deluge of new legal actions and would have
raised premiums Lo such an expense thal
smaller businesses would not provide insur-
ance coverage o their employees at all. Op-
ponents also (ook exception lo the bill’s in-
clusion ol a 48-hour minimum hospital stay
for certain surgeries.

The OPEIU, however, iinuly helieved in
the virtues of Senator Kennedy’s proposal
and saw the proposal as exactly what we
have been advocaling for working Ameri-
cans all along. President Clinton agreed
and, in a stalement 19 Senate Minority
Leader Richard Gephardl (D-Missouri),

stated how pleased he was that the bill in-
cluded every prolection recommended by
the President’s advisory commission.

More than 170 health professional organi-
zalions also endorsed the plan because, as
Kennedy stated, “. . . they know that a right
without a remedy is no right at all, and they
know the importance of having accountabil-
ity in these programs.” The American Med-
ical Association was amiong (he health pro-
fessional organizations supporting the De-
mocrats’ bill. The OPEIU will work to en-
sure that the amended version will be rafj-
fied by the Senate so that, fimally, all work-
ing Americans can have eflective, aifordable
health care and have their doctors — not
HMO officials — deciding their trcalments.

Wheel of Fortune
celebrates Labor Day

special saluie 1o America’s working families and their unions beginning Labor

Wheel of Fortune, America’s 1nost popular television game show, aired o week-long

Day, September 7. The week featured (twelve contestants who were selected from

Sign up for the OPEIU MemberGram

ometimes the ncws is loo important. Therc’s legislation coming up: for a vote that will

affect you and your families, and you have o contact your legislator quickly. There's

a rally or march scheduled to fight an abusive employer. Or, a new court decision or
povernmental regulation that will have immediate effects on your job.

[’s times like these when the new OPEIU MemberGram will be invaluable.

International President Michael Goodwin will express (he MemberGram (o interesied
local union activists whenever imporiant issues arise. Just sign (he form below, which du-
plicates the MemhberGram design, and walch the mails.

“It’s important to improve our comimunicalions with you, the members, (0 involve you
mere actively in decision-making and in actions of the union. And communications should
never be one-way. I, thercfore, look forward 10 your rcsponses on the effectiveness of (he
MemberGram as well as the suhjects we cover.” President Goodwin says, as he urges mem-
bers 10 sign up.

e

e Imile;

Yes, sign me up 10 reccive (he MemberGram whenever hol topics come up. T want 10 be
kept informed on issues, activities, and decisions (hat afiect me, my family and my local
union.

==

ATl

Name Local Union
Social Security #

Address

Phone (Daytime) (Evening)

FAX _

~ Complete and send to:
MemberGram, OPEIU, (660 L Street, N.W.,, Suite 80|, Washingion, DC 20036

the ranks of all of the unions affiliatcd with the AFL-CI1Q. Each union member teamed up
with a family member 10 spin the Wheel lor prizes that were all Union Made in the USA.
Union members from auto workers to hotel workers showed the Ituits of their Jabor as cars;
family vacations and other exciling prizes were up for grabs. '

The special series of Wheel of Fortune shows were taped on location in Pittsburgh.

“Americans are working harder and smarter than ever hefore,” said the show’s produccr,
Harry Fricdman. “We think a salute to workers, their unions and the products and services
they provide our society is a filling tribuie to offer on Labor Day.”

The series was a greal way for millions of Americans to see union members and (heir
families having [un together compeling for the kind ol union-made prizes that any Amerj-
can [amily would enjoy having.

~ GCONVENTION SCENES

\ y
Kathryn Lee, Local Union 339,
Akron, Ohio.

i i

International Vice President
Maureen Bo.
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From left to right are Secretary-Treasurer Gilles Beauregard, International Vice
President Richard Lanigan and International President Michael Goodwin. Vice
President Lanigan receives the Henderson B. Douglas Award for Organizing.

Several other international representa-
tives said they were appalied that the issue
was coming forward at the convention. At
least two said they believed the staff should
be organized. But, both said it had become a
political issue. One said she believes in
unionization for the staff but doesn’t believe
in the way it was done.

A National Labor Relations Board re-
gional director last month issued a com-
plaint against Goodwin, Lanigan, and the
union's organizing direclor allegedly result-
ing lrom the organizing drive (115 DLR A-

8, 6/16/98). Goadwin told BNA that the in-

ternational has no intention of settling the
complaint and will go forward with a trial
belore an administrative law judge, which is
set to begin July 13.

Kaiser Partnership Addressed. In an ad-
dress 10 the convention, Peter diCicco, presi-
dent of the Industrial Union Department of
the AFL-CIO and head of the federation’s
Kaiser Partnership, told delegates that the
labor-munagement agreement with the coun-
try’s largest health muintenance organization
is already showing results. “We have tumed
the tide on what was going on at the bargain-

ing table” and gone from “extraordinary hos-
tile relationships.” Now, he said, Kaiser has
ceased seeking benefit reductions, the unions
have reversed some of the wage freezes they
had accepted-earlier, and there have been
several carly contracts set(lements.

The parinership beiween Kaiser and
seven AFL-CIQO unions, including OPEIU,
1s the largest labor-munagement partnership
in the United Swaes, affecting some 76,000
Kaiser workers across the couniry, diCicco
said. The partnership has been in place for
about 18 months.

Aboul two years ago, Kaiser was seeking
major concession bargaining with many of
its unions as it tried to keep up with the pres-

sures being brought on them by for-profit -

hospitals, diCicco said. The unions decided
they needed a coordinated strategy and went
to the IUDD, which “geared up for war
against Kaiser.” However, the unions decided
that before they did anything they would ex-
plore other avenues and looked at labor-man-
agement parinerships that already existed.
One that was looked at, diCicco said, was
a partnership between OPEIU and North-
west Natural Gas in Portland, Ore. The

Local Union 153 President Emeritus
Alton Merchant and International Vice
President J.B. Moss.

unions approached Kaiser and gave them
the choice of all-out warfare or a partner-
ship with the unions. He added that it was
helpful that Northwest Natural Gas’s chief
executive officer was on the board of Kaiser
and was available to share his experience
with the labor-management partnership
with Kaiser management.

According to diCicco, Kaiser agreed 1o
neutrality in any organizing drives among
its non-represented employees, card check
recognition, and non-board unit determina-
tions. Of the 12,000 employees eligible to
be organized, he said, hundreds are joining
the respeciive unions. He added that a major
orgunizing drive is about to get underway at
Kaiser fucilities in the Northwest.

DiCicco told BNA that three unions will be
involved in the campaign among more than
1,000 workers — OPEIU, the American Fed-
eration ol Teachers, and the American Federa-
tion of State, County and Municipal Employ-
ees — at Kaiser facilities in New England and
New York. OPEIU already represents some
Kaiser employees in Connecticut, he saidl.

Another provision of the partnership, di-
Cicco suid, is that the unions agreed to mar-

OPEIU to participate in Working
Women Conference 2000

Thousands of union women expected in Chicago

The QPEIU is actively participating in
the planning of the AFL-CIO’s Working
Women Conference 2000, scheduled to take
place March 11-12, 2000 a1 Chicago's Mec-
Cormick Place. The event is expected 1o
top the 1997 conference’s autendance of
1,800 union members. In anticipation of
such a large response, the AFL-C1O has re-
served more than 4,000 holel rooms in the
Chicago area for the conference.

International President Michael Goodwin
has appointed International Vice President
Kathiteen Kinnick to oversee the OPEIU’s
planning efforts. In meetings thus far, it hus
been determined that the conference will

focus on three main issues: organizing, pol-
iics, and the seuing of AFL-CIO policy
wilh respect Lo women workers.

According to the AFL-C10, thousands
of working women from across the nation
will come together to build strategies to
change our workplaces, mobhilize around
key issues and send a message Lo political
candidates that working women will not be
taken for granied. As Kinnick peints out,
2000) is an election year, so il is particularly
important that working women make their
collective voice heard on both a local and
national level.

According to Kinnick, it is anticipated

that a namber of international unions will
be planning i1heir own working women’s
conferences in connection with the AFL-
CIO event. The OPEIU will be hosting its
own event on March 10 at a location yet lo
be determined. Kinnick says the event will
stress many of the themes of the larger
AFL-CI10 conference, hut will focus more
on OPEIU issues, in lerms of organiZing
targets and how female OPEIU members
cun assist in organizing efforis.

OPEIU members are encouraged to join
in this historic gathering. Any questions
can be directed to Kinnick at-(415) 777-
3444,

ket Kaiser to their members as “union-pro-
vided care and services” He said that now
18 the time for unions, as purchasers, 10 look
beyond the lowest cost and look at the gual-
ity of care being provided. lle urged the
union members to ask their employers ai the
bargaining (able to allow Kaiser 1o make a
bid on providing health services and give
them lair consideration on the “standard of

care as well as the standard of price.”

Reprimed with permission lrom Daily Labor Re-
porr, No. 118: A-10 (June 19. 1998), Copyright 1998
by The Bureau of Nationul Aflairs, lne. (800-372-
1033} <hup:/fwww.bnicom>
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Dan Dyer, Local Union 2, Washington,
D.C.

International Vice President Anita Roy
delivers the report of the Legislation
Committee.

Idamis Cabra, President of Local Union
402, Puerto Rico.

lssue 3, 1998 o 13



speak er s Continned Sfrom page 7

If unions can do in 1998 what they did in
California, we will win the House back.”
He asked that unions get their members
regisiered, informed, excited and ready to
voltg.

“The fountainhead of democracy is in
danger in this country, and we need a reju-
venation now. We all can do it, il's just a
matter of wanting to. 1t’s up to the working
union families to save this country.”

Sweeney urges continued
union support of
pro-worker candidates

FILL-C1O Presidemt John J. Sweency
Awnrmly thanked the OPEIU and its

lgadership for all it has done for the
working families of America and all it does
for the AFL-CIO.

Sweeney shared his thoughts with the
delegates aboul Congressman Richard
Gephardt and what he means to the labor
movement, saying that Gephardl “always
puts people in iront of politics,” and that
“with his leadership. we’ve been winning.”

e then spoke about (he defeat of Prop.
226. “The defeat changed the entire 1998
political landseape,” Sweeney said. “It is a
preview of whalt we're going (o do in the
clections this fall and shows that afier three
years of incredibly hard work, it’s obvious
that we are going lo make i..”

He wamned, however, thalt we cannot get
too comfortable, as there is still a lot of un-
finished work to do. “We must continue to
change,” Sweeney said. “Millions of fami-
lies are still feeling more pain than gain and
millions of our jobs are siill being shipped
off overseas.”

We must begin endorsing candidates who
share our beliefs, change the way the polili-
cal system works and starl encouraging
unpion members o run for public office,
Sweeney said. He announced two AFL-
ClO goals: to regisier four million new

John J. Sweeney.

union family members o votec and 10 have
2,000 union-member candidates run for of-
fice by the year 2000.

Sweeney also asked for the OPEIU's con-
tinued support for American working fami-
Lies. “Thanks to everyone here today and
thousands of union members around the
country, you made a new voice heard. We're
winning and we have a voice. Lel’s make it
heard in every community, in every work:

place, and in every level of governmeni.”

RWDSU President Emeritus
Lenore Miller thanks and

Lenore Miller,
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sident Emeritus of the Retail, Wholesale

& Department Store Union (RWDSU)

Lenore Miller warmly praised QPEIU and

its leaderslhip and said she was etemally grateful

for its constant supporl and solidarity. She

pointed out similarities between the RWDSU and

OPEIU, including the fact that they are both open

houses for anyone Lo become organized and that

both grew from small unions (o large organiza-
tions encompassing all kinds ol industries.

She called for delegates to remain strong,
love their union, help each other and, most im-
portantly, leave the convention in solidarity.

“Whalever happens, we must leave this
room in a spirit of solidarity,” Miller said.
*You must remewber that your strength is
in, being here, in being together. Nothing
can break you upart if you stay together.”

Moseley-Braun calils for

pay equity

. L

Senator Carol Moseley-Braun,

arol Moseley-Braun (D-11linois), the
first African-American woman ever
elected to the Senate, said that il is
important that the country be reminded of
OPEIU’s sector ol the worklorce. “Yours is
the workforce of the fulure,” she said. “If
the economy is 10 continue lo grow, it will
be because of the people you represent.”
Moseley-Braun then tumed to ihe subject
of pay equity for the nation’s 60 million
working men and women. She pointed out
that it has been more than 30 ycars since the

Equal Pay Act became law and that women
are still earning much less than men. In
facl, she said il takes women 15 months to
earn what men make in a year — they earn
only 74 cents for every dollar men earn.
She said that (his has a direct impact on
families and is particularly hard on children.

Moseley-Braun explained that strength-
ening pay cquity laws is not only «n issve
for today, but that it is sirongly tied lo the
[uture hecause of retirement security. Since
women eam less, they receive smaller pen-
sions when 1hey retire. She said thal, on av-
erage, women spend 11 fewer years in the
worklorce than men and that their jobs arc
less likely to provide private pensions —
only one third ol women earn private pen-
sion benefits — half of the rate for inen.
And, saying that “women arc only an after-
thought in pension laws,” she poinied out.
that women comprise 60 percent of people
over the age of 65, bul make up 70 percer
of the elderly poor.

She concluded by urging the delegates to
take action. “Abraham Lincoln was right
when he said to the couniry that public
opinion is everything,” Moseley-Braun said.
“Each and every person’s voice makes a dif-
ference, each opinion makes a dilference,
each activism makes a difference.” '

Kathieen Kinnick to serve as
Assistant to the President

Vice President (Region V) has been

named lo serve as Assistant to Tnterna-
tional President Michael Goodwin as of
June 29, 1998,

“We are very {ortunate 10 have Kathleen
join the stalf, as she has proven to be an ex-
ceplional leader and representative of Lhe
OPEIU.” Gooudwin said.

She will be working on women's issues
and representing the International Union on
special assignments. PPart of her iniiial as-
signmenl will be to act as liaison hetween
the OPEIU and the AFL-CIO’s Working
Women's Department. She is currently in-
volved in making plans for the “Working
Women Conference 2000™ to be held March
11-12, 2000, in Chicago, Illinois. Kinnick's
participation in the Coalition of Labor
Union Women will continue with additional
duties. She recently completed a successful

Il was announced that Kathleen Kinnick,

Wil q; ":;
AR
International Vice President Kathleen
Kinnick.

assignment as OPEIU monilor in Local 29.

Kinnick has served on the Executive
Board since 1977. She is also the President
of Local 3 in San Francisco.

P

Frontier strikers strike it big

he good news just keeps coming for the workers who survived a six-year

I strike at Frontier Hotel and Casino in Las Vegas, Nevada. Now that they are

back on the job working for a new owner under a union contract, the NLRB

ruled their strike was due to unfair labor practices and ordered $5 million in back

pay and pension fund reimbursement. The former owner had stopped pension pay-
ments. Some workers will get as much as $100,000 in back pay.




Convention Coverage

Leading the way into

the 21st centun

Vice Presidents
chosen to lead

lections were also heid to fill the 21

Vice Presidential seals on the Interna-

tional Executive Board. The follow-
ing were elceted to serve three-year tenns.

Region [ Maurice LaPlante

Region I1: Walter Allen Jr.
Duniel B. Dyer
Richard Lanigan
John A. Maitiacci

‘ Patricia Priloh

Region HI: Phillip Pope

Region 1V: 1.B. Moss

Region V: Kathleen Kinnick
Judy Solkovits

Region VL Gary Kirkland

Region VIT: Theresa L. Horner
Anita Roy
Julie Weir

Region VI Ron Tuckwood

Region IX: Nick Kapell

Region X: Janiee Best

Vice Presiderts  Maurcen Bo

Al-Large: Etizabeth Alonso

Millie Hall
Claude Grenier
Bo, Alonso, Hall and Grenier werce
elected to il the four newly-formed diver-
sity Vice President positions on the Execu-
live Board (Lthree from the United States and
one from Canada).

Lajeunesse re-elected;
Canadian structure reformed

The unchallenged incumbent Michel La-
jeunesse was also re-elected Lo serve as
Canadian Director for the next three years,

As part of the restructuring of the Interna-
tional Exeeutive Board, the Canadian struc-
ture was reformed. The positions of Cuna-
dian Director will be a separale position,
opening up a Vice Presidential vacancy, and
onc additional Vice Iresidency reserved for
women was added 1o the Executive Board.

Canadian Director Michel Lajeunesse.

Delegates chart course
for 2000 and beyond

number ol important constitutional

revisions were considered and

adopted al the cenvention which
will decide the union’s course of action for
the nexi three years,

1

n. )
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Among those maiters adopted was the re-
structuring of the International Executive
Board. The number of vice presidents who
serve on the OPEIU exccutive board was in-
creased from 15 10 21. The Canadian Di-

Members of the International Executive Board ‘are sworn into coffice.
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All Canadian delegates elected the persons to
il these positions. The new structure also
includes live additional Regional officers.

Beginning with the Canadian National
Convention in 2000, 1he Canadian Director
and all Canadian Vice Presidents will be
elected al those Triennial Conventions. As
a transitory measure, Canadian Executive
Board members were elected at this Con-
veation.

reclor position will now be part of the exec-
utive board. There were 13 vice presidents
elected from six regions in the United States
and four vice presidents from four regions
in Canada.

Three additional at-large vice presidents’
positions were created for the United States
and one for Canada. These ai-large vice
presidents werc nominated and elected after
the regional vice presidents so that dele-
gates could take into consideration both
gender and ethnic diversity. The Canadian
vice presidency is rescrved specifically for a
woman,

Delegales also considered constilutional
amendments which deall with the OPEIU’s
firances, approving an inerease in the per
capita tax that loeals pay to the international
— this increase will not apply lo small lo-

cals with less than 500 membeirs, however,
and will not apply to the first 500 members:

of any local union.

Also approved was an increase in strike
benefits that will be paid to members in a
strike situation. The current $200 per week
benefit will be increased significanily to
$230 in the nexi three years.

Convention Coverage Continues on Page 6

11 women
elected to
the Executive
Board

Unprecedented move
ensures greafer
representation of
women

n a move being lailed by the AFL-CIO

and many of its affiliated unions, dele-

gales to the convention clected 11
women to serve on the OPEIU’s 24-mem-
ber International Executive Board — ensur-
ing that OPEIU now has one of the highest
representations ol women on its board
amoeng AFL-CIO unions.

“The OPEIU has a mission of making
OPEIU the number-one union in represen-
iation of women on the exccutive board,”
said President Michael Goodwin. “This
move belier reflects our union’s member-
ship, as approximately 70 percent of our
membership are women.

“We are so exciled to have these 1alented
and committed women on our hoard,”
Goodwin continued. “T’ve had the pleasure
ol working with all of them in the past —
many having abready served as vice presi-
dents — and I'm sure that we-now have the
strongest. most capable board in the history
of our union.”

Seven of the 17 regional vice presidents
elected from 10 regions in the United Siates
and Canada are women. Four women were
also elected to Nl “diversily™ seats sel aside
specilically to increase participation of
women and minorities on the board. The ex-
ccutive board established these diversity
seats (three in the United States and one in
Canada) in response 1o a resolution passed
al the 1995 convention. Al thal time, the
vice presidents holding 1he scats were given
a voice but no vote; delcgates then voled al
this convention 1o permanently add these
scuts Lo the board. Elected to (ill these seats
were Maureen Bo, Elizabeth Alonso, Millie
Hall, and from Canada, Claude Grenier.

The other women clected to the board
were: Patricia Priloh, Region Il; Kathleen
Kinnick and Judy Solkovits, Region V;
Theresa L. Horner, Anita Roy and Julie Weir,
Region VII; and Janice Best, Region X.
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Annie B. Martin, President of
NAACP, New York Centaer,

Newly elected Vice President
g Julie Weir, one of four women
elected to fill the Intemational
Exacutive Board's diversity seats.

Carolyn Combs accepts her
award for years of dedicated
service to the OPEIU, and is
named International Vice
President Emeritus.

years of service to the Union.

Michael Walker is conferred Inter-
national Vice President Emeritus status
at the convention, recognizing his many
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Singing the national anthems of the United States and Canada,

Also elected to fill a diversity
seat is Vice President Claude
Grenier.

Members of the Sergeant-at-Arms
Committes.

Arthur Leidecker, board member of
the National Federation of Hypnotists,

OPEIU Local 104; Dwight Damon,
President of Local 104; and
Reverand Scott Gilles, Legislative
Liason of Local 104,

International Vice President J.B.
Moss delivers the report of the
Constitution and Laws Committes.

Romeo Corbeil Scholarship win-
ner David Bell with Secretary-
Treasurer Gilles Beauregard.

e
Jearlean Fleming, President
of Local Union 391,
Chicago, lllincis, addresses
the convention.

Kevin Kistler.

Canadian Director Michel
Lajeunesse.

Lionel Corbeif and Ginette Corbeil
Nault, the son and daughter of
Romeo Corbeil, accept a plaque in
recognition of their father and the
scholarship that is named after him.

Isidro Diaz, President and
Business Hepresentative of
Local Union 28, Chicago,
lllinois, welcomes delegates
to the convention.
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Local News

640 employees at Providence General
Medical Center vote Union Yes!

clerical, service and maintenance em-

ployees at Providence General Med-
ical Center in Everett, Washington, voted
to he represented by OPEIU, Local 8. The
election, which was conducted on June
26, 1998, resultied in a vote of 318 “yes,”
and 142 “no” votes. That makes 60 per-
cent of the hospital’s 2,000 employees
union members — in June 1996, the hos-
pital’s 660 nurses voted to join the United
Staff Nurses Union.

“The vote represented a clear message
to the hospital that employees want a
voice on the job and a chance to bring
their concerns to their employer with a
united front and the protection of their
union,” said Organizer Cindy Schu. “Em-
ployees saw the gains that the nurses
made when they successfully organized
with USNU 141 UFCW twe years ago,
and have fought to win the same opportu-
nity for themselves and their families.”

Schu credits a strong in-house Union
Organizing Committee, comprised of
more than [00 employees, with the suc-
cess of the campaign. These employees
made sure that their co-workers knew the
henefits of unienization. Here are some of
their reactions to the campaign:

In a slunning two-to-one victory, 640

Why did workers contact
OPEIU in the first place?

Health care changes ail the time. Changes
arc part of our everyday life at the hospital.
We just needed to have some control so we
could have a secure job future for ourselves
and our families. With a union we will work
better and feel better if we know we’ll be
treated with respect, dignily and the truth.

Roy Root, Maintenance

We needed a union. We were having
problems with personnel responding to
our concerns, for example no pay in-
creases lor three and half years. We never
knew when we would see our next raise or
what il would be. We believed manage-
ment didn’t listen 1o our problems. There
was favoritism among supervisors. We
believed the only way to deal with this
was 1o go union. Besides, we saw what
the nurses were getling (they organized
the UFCW two years ago) and we wanled
the same rights and benefits.

Pat Axline, Maintenance

What helped workers to have
the courage to organize?

By going to Union meetings and seeing
how much support there was for a Union in
other departments. That’s what made me

open my eyes to it. | didn’t realize that so
many people wanted to improve iheir work
environmenti. Knowing that | wasn’t alone
and there were others. Seeing the different
faces and knowing my co-workers were a
part of this. We 1alked to each other if we
had doubts to bolster our courage.

Barb Barmore, Dietary

What was your role as a
Committee Member?

My role was to get the word out about
the union to as many co-workers as |
could, not just in my department. I had to
be able to answer their many questions
and if I couldn’t I found the answer and
got back to them. I passed out flyers,
made phone calls, went to all the meet-
ings and helped decide what information
we needed Lo get from the union.

Jennifer Myers, Admitting

1 first wen! to a union meeting and met
with organizers. They told me how I could
then help my co-workers get organized. 1
went back to my work place and talked
and listened Lo many co-workers. | helped
gel peopie (0 sign union cards 1o show
support for having a union. Once we got
enough cards we were able 1o hold our
union election.

Bill Smith, Lab

How did Providence respond
to employees organizing?

Management asked us to give them one
more year. We heard that before. They
might give us something one ycar but then
it could be taken away the next year. They
held department meetings where we were
strongly encouraged to attend. They asked
us why we wanted a Union. when they
could give us what we wanted and we
wouldn’t have 1o pay dues. We asked
them why they cared if we paid dues. One
of my co-workers asked about the union-
busting attomey they hired. Another per-
son asked about the inequities of pay for
those of us who had been there a long
time and the people coming in making the
same. They never did answer our direct
questions. In other meetings they lalked
about strikes and other scare taclics . . .
which didn’t work.

Sharon Bennett, Medical Records

What was the election
process like?

[t was really intcresting for me because |
had rever been through anything like this
before. The vote was conducted by the gov-

=

ernment by secret hallot at the three Provi-
dence locations starting at 3 a.m. on 1he
morning of June 26. | was asked to be an
observer during the election. | found myself
watching the clock during the time the polls
were open. When it came time for the vote
count, I was praying with all my heart that

‘there would be more yes votes than no

votes. | watched management and every
time there was a yes vote, their mouths
dropped a little lower. | had never wanted
anything so bad in my life, and when the
final total of 318 yes votes to 142 no votes
was verified, I couldn’t hold back the tears.
I'm glad i got involved as much as 1 did.
Chris Fitch, Lab

What advice do you have
for other workers who want
to form a union?

Don’t get discouraged and stick with it.
Sometimes workers don’t think anyone
cares about their working conditions. After
I met with and talked to union organizers I
realized people do care. 1 would encourage
all workers who want (o organize not 1o get

disconraged and 1o stick 1ogether. 1t took
us a year and a half, but now we’re Union.
Ken Blake, Dietary

How will workers stay
organized now that you’ve
won your election?

We'll stay organized by keeping the
lines of communication open. We still
need to talk to each other and remind our-
selves why we wanted a union in the first
place. The Union can send out newsletters
with updates and hold meetings, but it’s
going to take us, the workers al the hospi-
tal, talking with each other one on one or
in groups to make our Union strong.

Barb Meyers, Labor & Delivery

Forming a union takes courage, strong
leadership and perseverance. Congratula-
tions to the employees at Providence Gen-
eral Medical Center. They join thousands
of union health care workers in the Puget
Sound area who are dedicated Lo improv-
ing and protecting their industry stan-
dards.

Gore visits I.ockheed
Martin and Local 277

Members of Local 277 acted as escort
committee for Vice President Al Gore on his
recent visit to L.ockheed Martin TAS in cele-
bration of the selection of LMTAS F-16
fighter plane for a foreign military sale. This
$7 billion contract is key to kecping the Fort
Worlh facility operating uniil the selection of
the Joint Strike Fighter afier the year 2000).

All unions at the Lockheed facility
were invited to participate in the celebra-
tion, and Local 277 employees Ronnie
Jones (President of Local 277), Jackie
Curry, Marty Schmoker, Ramona Alexan-
der and Gene Patton were among those on
hand. International Vice President J.B.
Moss was also representing the OPEIU.

Pictured with Vice President Gore are OPEIU’s Ronnie Jones (top, right?
Marty Schmoker and Ramona Alexander (center, bottom). Moss was unavail-
able at the time the photo was taken.
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Local 57 ~— Montreal, Québec

he least we can say ahout the edu-
I cation sector in Québec is that
things are delinitely heating up.
Several thousand $.E.P.B. Local 57 mem-
bers are currently experiéncing major up-
heaval, and the union is facing consider-
ahle challenges that will have a critical ef-
fect on its representatives.

In Quéhec, the government is altering
the structure of the school boards, merg-
ing them to reduce the existing 152 de-
nominational school hoards into 72 new
language-based boards. An operation
such as this necessarily entails mergers of
administrative scrvices and upheaval in
the workplace and in work positions. Qur
members working in school hoard admin-
istrative centers have to choose new posi-

tions that are often in other institutions,
given the new boards™ expanded territo-
ries. Such choices may involve moving
residencies.

Our members are experiencing hard-
ships and insecurily as a result. S.E.P.B.
Local 37, however, is keeping an eye open
for problems, and is present throughout
the process of translerring and integrating
staff in our school hoards.

The merger will also have an affect on
union affiliation. There are unions in all
the school hoards slated for merger.
unions affiliated with the C.E.Q., the
C.N.T.U. and the Q.P.L. (ours, of course,
as well as C.U.P.E. and S.E.U.-Local
800), not to mention a few independent
unions.

The Education Act was modified lo
provide for voles to be held wherever two
Of NIOTe unions are compeling.

The siakes are high for S.E.P.B, Local
57 and its members from the school sec-
tor. They have to maintain and cxpand
their representation. The local recognized
the need to rally all its forces and did so at
the end of April when it received contir-
malion from (he Labour Commissioner of
the certification of the technical and ad-
minisirative support siaff at the
Chomedey Laval School Board. A few
days later, it received the same for {he
specialized cducation technicians, handi-
capped students’ aides as well as the stu-
den! supervisors al the Chiteauguay-Val-
ley School Board. Local 57 is very busy

with the transfer and amalgamation of
members in the new school boards that
went into effect July 1, 1998,

Negotiations, which began recently,
have required that the school board unions'
exccutives spend a vast amount of 1ime
gathering all of 1the members’ requests as
well as the other improvements which the
union wants to bring to its colleclive agree-
ment — he last real negotiation was nearly
10 years ago. These members have since
experienced salary freezes, rollbacks by
the government and an almest total exten-
sion of the agreement. Some of the de-
mands perlaining to monetary clauses have
already been submitted and, judging by the
Treasury Board's reaction, it seems the
union has a difficult road ahead.

Local 434 — Montreal, Québec

Laurentian Bank employees march

n May 24, 1998, more than 500

peaple marched in {ront of one of

Laurentian Bank’s - oldesl
hranches, which dates back to 1904, to
protest the bank’s plan to close it and 23
others on June 22, 1998,

“To serve you better, they’re closing
your branch,” chanted the employees, em-
phasizing that these closings are moti-
valed by profit — not in the hesl interest
ol customers or employees.

These branch ciosings come on the
heels of the Baok’s virtually eliminating
human contact for its over-the-counter
services in 28 hranches in May 1997, then
in 17 others in May 1998 (four hranches

S.E.P.B. 434.members march in
protest of Laurentian Bank's plan to
close 24 branches.

erge Jongul

were closed altogeiher). While 87 of the
161 Laurentian branches that provided

{ull services at the end ol December 1996/

still had tellers at the end of June, they arc
heing phased out. All this despite a Léger

- el Léger poll commissioned by the union

in Fall 1996 which showed that 92 per-
cent of respendents disagreed with the
stratcgic plan to eliminate ellers. The em-

‘ployees simply want the Laurentian Bank

io respect the wishes of ils customers.

Is it a coincidence that the closings are
occurring in districts where cuslomers are
less “profitable?" Yct the Laurentian
Bank, founded by Mgr. Bourget in 846,
has ils roots in Montrcal’s working dis-
tricts. The parish priest, Roger Dufresne,
came to remind the former Banque d’é-
pargne that clients in the area had always
been loyal and that their loyaliy should be
better valued by an inslitution such as the
Laurentian Bank.

Of course, these closings and cutbacks in
customer service have an impact on jobs.
Some 300 employees are currently being
reassigned. And this is just the beginning.
How many cmployces will no longer have
their jobs when the collective bargaining
agreement cxpires in Deeember 19997

Nor is the legal bautie regarding the [i-
nancial advisors over. Despite lour deci-
sions in favor éf the union (Canada
Labour Relations Board, the federal Court
of Appeal and arbitrator Fernand Morin).
the Bank still does not apply the lahor
agreement (0 this employce group. “It’s
another Québec Méiro Richelieu case,”
stated Serge Cadieux, union representa-
five in charge of the file. As a maiter of
fact, Laurentian Bank hired Métro Riche-

lieu's director of communications and te-
cchtly mandated the same firm as did
Méiro Richelieu Lo represent il in it
dossier versus the CNTU (Conlederation
of National Trade Unions).

The business plan will have' great fi-
nancial impact (or the major shareholders
who, according to Claude Grenier, Inler-
‘national Vice President and President of
Local 434, “have probahly already put the
champagne on ice. But 1998 will be an-
other year!”

Clémenl Godbout, President of the
Québec Federation of Labour (QFL), sces
Laurentian Bank’s course as a self-serv-
ing ane, “to serve itself better rother than
10 serve its clients better.”

The employees decided to take action,
positioning themselves for the next round
of negotialions. The atmosphere is ripe
lor union action: the government of Jean
Chaétien is wailing for a task force look-
ing into the future of the Canadian {inan-

cial services sector (o table its poret in the
Fall after which it will dralt legislation.
The task force is supposed 1o analyze
banl mergers, among other things, and to
hase its recommendations on jobs aad
cuslomer service. The union’s concerns
exactly! Neither the employees nor the
public are fooled. The same Léger et
Léger survey revealcd that 89 percent of
the papulation were all or the govern-
ment legislating that financial institutions
maintain personalized services. OPEIU
Canadian Director Michel Lajeunesse
asked the QFL 10 form a Québec coalilion
grouping together the numerous stake-
holders — central labor hodies, commu-
nity groups, small and medium-sized
businesses, etc. The QFL approved this
request at once at its Execulive mecting
May 25, 1998. A parliamentary commit-
tee will hear (he coalition.

This was a great day. Together, from
everywhere in Québec, the employees
fold the Laarentian Bank that they also
want lo retain all clients, and continue lo
do what they do best-— meet the needs of
those clients.

Local 57 — Montreal, Québec

Renaud-Bray employees
join SEPB Local 57

mployees ai Renaud-Bray have joined the ranks of Local 57. Approximately 80

employces in the Renaud-Bray Cote-des-Neiges and Park Avenue bookstores

fited for certification on June 26, 1998, Renaud-Bray has five bookstores in the
Montreal region and employs about 200 people.

“Renawd-Bray cployees formed a union because they want better warking condi-

tions and to break their isolation,” explained OPEIU ROC Organizer Bogidar Perucich.

“They are concerned about their wage structure, movement of personnel, promotions

mechanisms and insurance plans.”

f

=

== =

Issue 3, 1998 « 5



Convention Coverage

Leading the Way Into the 21st Century

Speakers stress need

vnion solidarity

n addition to the business of the convention, the gathering was an excellent opportunity to hear from some of the nation’s

leaders from both the political and labor arenas. Among those who traveled to Chicago to be with the OPEIU were House |

Minority Leader Richard Gephardt (D-Missouri); Senator Carol Moseley-Braun (D-Illinois); AFL-CIO President John J. ]

Sweeney; Canadian Labour Congress President Robert White; Retail, Wholesale and Department Store Union (RWDSU)
President Emeritus Lenore Miller; Hotel Employees and Restaurant Employees International Union (HERE) President-Elect

John W. Wilhelm; Coalition of Labor Union Women (CLUW) President Gloria Johnson; Council of Canadians Chairperson
Maude Barlow; United Farm Workers President Arturo Rodriguez, Peter diCicco, Industrial Union Department Kaiser Partner-

i

ship President; and Michelle King of the Union Privilege program of the AFL-CIO. Dan Turner, President of the Chicago Labor -

Council and Don Johnson, President of the Illinois State Federation of Labor were also on hand to welcome delegates to Chicago.
b RS BT v S T L .. .

No room for division says

CLUW’s Johnson

Gloria Johnson,

loria Johnson, President of the
GCoaIition ol Labor Union Women
(CLUW), called for union solidarity

1o accomplish the OPEIU and CLUW's
common goals — especially in acquiring
rights and benelits for working women.

“There is no room lor clivision within the
tabor movement,” Johnson said. “The prob
lems are out there. The only way we can over-
coine them is Lo work together in solidarity”

Johnson said the fastest-growing segment
of the working population is women, and that
CLUW is dedicated to lighting for the things
that arc impertant 1o women — among them
fair wages, child care, affirmative action. and
gay and lesbian rights. CLUW is also fight-
Jing against dormestic violence and sexual ha-
rassment in the workplace.

“It’s time for us to join forces more than
we have ever done before in recent history,”
Johnson said. “To fight back, to protect the

Ay
rights and the standards of people living in
this country.”

Johnson remarked that, while progress
has been made. much remains to be done in
the struggle for equality in the workplace.

“Every gain we've made is under attack
— privatization and downsizing ure strate-
gies now being used by business,” Johnson
said. “We must do something, and I'm
proud to say, CLUW is there ”

She referred lo the many large corporations
that pay astronomical salarics to their CEQs,
while workers are puid less than a living wage.
She also noded the pay inequity that still exists
between working men and women.

“There’s something wrong that women
have 1o work until April 3 of this year to
earn what men carned by December 31,
1997, Johnson said.

Organizing — CLUW?’s
Primary Goal

CLUW's primary goal, Jolinson said, is to
organize. The group’s other three goals are
to increase the number of woimen involved
in legislative and political action efforts, put
a greater locus on affirmative action, and lo
enable a grealer movemenl ol women into
higher levels of the labor movement.

“Progress lias been made in each ol these
areas. Look al the changing faces ol the ex-
eculive hoards of the many unions. Look at
the changing face of the Exccutive Council
of the AFL-C10.” Johnsan said. This is a
realization of what is right and what is fair
for working women, fohnson observed, (o
recognize people on the basis of their talent
and their ability to perform and promote the

goals of the entire Jabor movement.

Despite these changes at the highest levels
of the labor movement. the average working
woman still does not share the same rights as
her male counterpart, Johnson said.

“It’s a disgrace that out of almost 60 mil-
lion women working, only [0 million be-
long to the labor movement,” Johnson said.
“We must organize and many opportunities
are presenl. Certainly, [OPEIU] has shown
that with a litile fortitude, you can win.”

She then congratulated the QPEIU on its
many receni organizing victories, ciling

a
.

OPEIU’s addition of 11,000 members of the
National Federation of Clinical Social
Workers and 2,500 members of the Penn-
sylvania Nurses Association.

She also spoke of CLUW’s constant ‘aiit-
reach to young women throughout the
country. CLUW is now reaching oul to
high school girls, and has formed a young
workers task force. This task force will
work to not only bring young women into
CLUW, but also to ensure that the orgamiza-
tion helps these women, reach their goals
and aspirations.

Farm Workers President
Rodriguez thanks OPEIU

for support

Describes plight of Calif.
strawberry workers

ollowing a moving tribute to the late
FCesar Chavez — the founder and
leader of the United Farm Workers
(UFW) until his death — the convention
delegation warmly welcomed his successor,
UFW President Arturo Rodriguez.
Rodriguez spoke about the very special
relationship that existed for many years be-
tween the OPEIU and the UFW, and the
friendship of both unions’ leadership. Ro-
driguez recounied how hoth unions lost their
long-Lime leaders ar approximately the same
time {Chavez died in 1993; OPEIU’s Jolin
Kelly in 1994). He (ben said how importam
the friendship of the OPEIU was to the [arm
workcers after the loss of their “founder and
spiritual leader™ for so many years.
He spoke of the historic march that was
conducted to mark (he one-year passing of

Arturo Rodriguez.

Chavez, and how officers of the OPEIU, in-

‘cluding President Goodwin, joined in the

march — a cclebration that energized the
UFW members, united them and encour-
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OPEIU pledges $20,000 to
support UFIW's strawherry battle

resident Michael Goodwin informed the delegation that the OPEIU — in ad-
dition to the many contributions it has made over fhe years — would be mak-
ing a $20,000 contribution to the UFFW's strawberry campaign.

“The work of the farm workers is the heart and soul of our labor movement.”
Goodwin said. “Arturo and his leadership arc an inspiration 10 all of us here and to
all of our Local Unions, and we thank him very much.”

An emotional Rodriguez warmly thanked the OPELU for its support.

aged (hem to continue.

He then 10ld of the many successes the
UFW has enjoyed in the years since. “In
those short ycars, we were able to lind the
end of one of the longest lahor batiles we've
ever had,” Chavez said. referring 1o the
signing of a contract with a major lettuce
grower. “For the first time, we have union-
ized lettuce to put on your table” He also
told of organizing successes with rose and
tomalo growers, and a.wine vineyard in
Washington state. :

“Soon we'll have a whole table full of
products that you can cat that are union
picked,” Rodriguez promised.

Despite these viclories, Rodriguez cau-
tioned, there are still hundreds ol thousands
of farm workers in this country that are at

‘the bottom of the economic ladder.

Strawberry workers
oppressed

Rodriguez noted the huge profits being
reithized in the strawberry industry, and com-
pared it with the shamefully low wages of
the workers upon whom the industry is built.

He told delegates of the poor working condi-
tions, unsanitary bathroom facilities and of
drinking water taken Itom irmigation diiches.

“Change will only come about through the
solicdarity ol hundreds of thousands, il not
millions, of people throughout this nation.”

Last year, the AFT held the largest march
in farm history in California to kick-ofT the
strawherry scason. More than 30,000 peo-
ple atiended o demonstrate to Strawberry
pickers the tréemendous support therc was
for their efforts, Rodriguez said.

He called for help in the Tight with
Driscoll Associates — one ol the nation’s
largest strawberry growers — to let the
company’s leadership know that if a con-
tract is not signed soon, the AFT is prepared
(o take aclion.

“The millions of peopie who harvest our

Tfruits and vegetables have not been treated

e way they deserve to be,” Rodriguez said.
“But it’s going to happen.” lle called again
for the OPEIU’s help in getting the message
to Driscoll Associates and growers like
them, and to do everything possible to apply
pressurc and facilitate an election — to
bring dignity and justice for farm workers.

CLC President White says
United States, Canadian
relationship crucial

anadian l.abour Congress President
Robent White echoed the sentiments ol
otlier convention speakers by stressing
the need for cominued solidarity between (he
Canadian and United States’ labor movements.
Ile noted how Jegislative viclories in one
country can greaily affect labor policy in
another. Congratulating the U.S. labor
movement on its deleat of Fast Track and of
Prop. 226 in California, White called these
victories “not only good for you, hul for the
labor movement in Canada’”
White also condenined the inequity be-

tween corporate salaries and workers in

both countries, rising tuition costs, privati-
zation, and rising unemployment. He also
vowed 10 protect {he access of all Canadians
lo adequate health care.

“Qur position is very clear, the right to
good quality health care is based on what iy
required to keep your health and not hased
on your ahilily to pay,” White said. “We're
going to fight for that, 10 keep that kind of
health care in Canada.”

Hc also spoke of advancing technologies,

Robert White.

and how these new technologies should not
destroy the system that has built our coun-
trics over the years. “New technologies
should not meun the elimination of an exist-
ing system,” White said. “We still need a
foundation. Qur viston must be built on
what those before us built.”

Maude Barlow makes plea
against Mulitilateral
Agreement on Investment

aude Barlow, Chairperson of the

Council ol Canadians, made an im-

passioncd plea for delegates to fight
against the Multilateral Agreement on Invest-
ment (MAT}, which she said is the latest
globa! institution lo remove democralic power
from the government and people anel place it
in the hands ol large. (ransnational corpora-
lions.

Calling global economization an assault
on the puhlic secior, she told the delegales
of the horrors that have resulied from
NAFTA and GATT and that would only
worsen if MAT werc to pass. She spoke of
atrocious working conditions, devastation
of the environment and the ability of corpo-
rations (o hypass their governments and-di-
rectly sne other countrics.

“We must stand up and say no,” Burlod

Maude Barlow.

said. "I call on everyone to spread the word
throughout the world.”

House Democratic leader
calls on OPEIU, l1ahor

he House Democratic Leader

I Richard Gephardt (D-Missouri) re-
ceived thunderous applause (rom the
delegates throughout his spirited call (o ac-
tion — as he praised OPEIU for its part in
bolstering the labor movement through in-

creased organizing aclivities.

Gephardt congratulated OPEIU for
bringing the union forward and for includ-
ing physicians in ity membership. “It is a
great day in this couniry when physicians
can call themselves part of a union,” he
said.

Gephardt then spoke of (wo recent union
victorics, the defeal of Proposition 226 in
California and the stoppage of unfair trade.
In Prop. 226, he said that “you put your
money and your effort where your mouth is
and we won a victory for the working pco-
ple of this country,” and that “we will ot be
silenced.”

He shared with delegales his back-
ground, saying, “My dad was a Teamster
and he always said to me that il it weren’t
for the unions, we probably wouldn’t have
food on our table” He said that he “never
forgot what it meant to my family that we
had a chance because a union was fighting
for us.

“We would not have the economy we
have in this country if it weren't for labor
unions,” Gephardt said. *“Unions put money
back into the economy. | believe in building
the economy from the bottom up, not the
top down. We must keep labor unions
going forward for the sakc of the country
and the economy.”

Gephard: said that the House is not fo
cusing on the work that needs to be donc,
but instead is carrying on with unending in-

save country

Congressman Richard Gephardt.

vestigalions. He noted thal there are cur-
rently 50 separate investigations going on in
Congress and called this the “Congress of
Inspector Clouseau.” As a result, he old the
delegates, they are not dealing with the
agenda of the American people.

Gephardt also called for an increase in
the minimum wage, a taming of the current
health care system, and repairing of the edu-
cational system — which he called “the
most important issue for the future of the
country.”

He asked OPEIU members for their con-
tinued support, saying (hat “everyone of
you is vitally important,” and that “you
have (he power because you have the vote.

Continued on page 14
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The OPEIU Convention as reported

by BNA’s Daily Lab

e Burean of National Affairs pro-
vided exrensive coverage of the
OPEIU Convention in its publication,

the Daily Labor Report. The Daily Labor
Report reaches leaders in the worlds of
labon business, academnia. and goverimment.
With permission, White Collar reprints
those articles for our membes.

OPEIU body weighs seating
delegates from Canada,
nontraditional locals

(June 16, 1998)

Chicago — After lengthy debate that
ook up a great portion of the first day of a
four-day convention, delegates to the 21st
constitutional convention of the Office and
Professional Employces International
Union voled o seat delegates elected from
Canada and from locals representing non-
traditional workers.

Parrick Tully, an OPEIU vice president,
who is running against incombent President
Michael Goodwin for the top job, chal-
lenged the clection of some delegates from
Canada, who he claimed were not elected
by secret ballot, which is required under
rules set out by U.S. labor law and enforced
by the Labor Department, He contended
that the clection could be overturned by the
Labor Department if it found that the out-
come would have heen atfecied by the voles
of those delegates that were not elecied
properly.

Tully also challenged the seating of dele-
gates from nontraditional loeals, such as
those representing models, hypnolists, and
doctors, claiming that these members are
not employees and thus are barred from vot-
ing under the DOL rules. Several delegates,
who serve on the union’s execulive hoard,
told the convention that some of these

groups were admitted on the basis that they
would not be voting members.

Larry Yud, chief of the division of en-
forcement of the Labor Department, told
BNA 1hat the election of international union
officess is covered hy U.S. law and that uny
delegates from Canada have to be elected
under the provisions ol U.S. law; il the elec-
tion results are challenged, and violations
arc found 10 have occurred, he said, the de-
pariment would take action only if the vio-
lation would have affected the outcome of
the clection.

While Tully claims that (he results of the
election could be “close,” Goodwin told
BNA (hat based on a roll call vote taken ear-
lier in the day he believes that if the chal-
lenged delegates were found to be elected in
violation of the law, they would not affect
the outcome of the election. Voting on
whether to seat a delegate from Local 30 in
Los Angeles, whom Tully claimed was not
elecied properly, delegates representing
79,000 members voled to seat the delegatc
while those representing 32,000 members
voted against seating her.

Locals that are supporting Tully and his
running mate Ron Tuckwood, an interna-

tional vice president from Canada, tried to

move the election, which is scheduled for
June 16, first to June 18 and then June 17,
bul delepales overwhelmingly rejeeted both
proposals.

When asked about the issues in the cam-
paign Tor the two top oflices, several dele-
gates told BNA June 14 that they belicved
the contest was a struggle over power rather
than specific issues.

Cumpaign material handed out by Tully
supporters, however, pointed (o several rea-
sons lor his challenge including the at-
tempts ol the union’s field staff 1o organize
a union, and the current leadership’s diree-
tion of funds to organize nontraditional
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Local Union 457's Dennis Metcalf, Alberta Orndoff and Alfretta Ardobell,

or Report

The 21st Triennial Convention general session.

groups such as models and doctors.

According to information handed out by
the Rank and File for Reform Commitice,
which is backing Tully, the National Labor
Relations Board hay issued several com-
plaints against Goodwin, Vice President
Richard Lanigan, and Organizing Director
Jay Porcaro relating 1o activities that oc-
curred during an organizing drive by the
licld staff. According to thé lalest com-
plaint, issued May 29 by the NLLRB regionul
director in Boston, Goodwin (ired OPEIU
leld staff representative Howard
Turberville after he refused to sign an
agreement that waived his rights under the
National Labor Relations Act. The com-
plaint alleges that the firing was elfected 10
discourage the orgamzing activity and to
prevent him from cooperating with the
NLRB.

Porearo 1old BNA that Turberville re-
signed alter he was conlronted with errors
in his reports. For instance, Porcaro said, he
reported organizing activity that did not
take place, and couldn’t account for some
money he reported on his forms. He also al-
leged that Turberville nsed an international
credil card [or personal purchases.

According te Porcaro, Turberville said he
would resign if the union kept the charges
(quiet, so the union allowed him to resign.
Then, Porcaro said, Turberville elaimed to
the NLRB 1hat he was forced 1o resign and
then fired. Porcaro maintained thal the
union had “clear grounds for termination.”
He added that the union had not provided
the NLRB with all its information yet, and
he doesn’t expect the complaint to be held
up.

Goodwin told BNA earlier that the Pro-
fessional Represenlatives and Organizers
Union (PRO-U) has never represented a ma-
jority of the siaff representalives, but the
union’s executive hoard previously had said
it would recognize the union if it had a ma-
jority. An NLRB election was scheduled,
but the staff union withdrew its petition,

Goodwin said.

Competing Resolutions. There are com-
peting resolutions that address this issue.
The executive board has proposed a resolu-
tion stating that it would recognize the field
staff union if the majority indicated their
choice of bargaining representative through
appropriate signed authorization cards of
pelilions, that the bargaining unit is legally
appropriate, that if there is a disagreement
over the bargaining unit a third party neutral
would determine what comprises the appro-
priate unit, and that once an appropriale unil
is delermined OPEIU would recognize the
results ol a card check or 4 mail ballot and
meet in an “expeditious manner™ to begin
good (aith bargaining.

A reselution heing proposed by members
of three locals proposes that OPEIU recog-
nize the union for full-time internalional
field representatives and organizers and that
OPEIU begin bargaining at the carliest pos-
sible time.

In its campaign literature, the Tully cam-
paign alleges thiu the International has “lost
its focus of providing service 10 our curren!
members. Instead, they have direcied large
amounts of money and resources to the
“nontraditional” groups (for example, mod-
els, doctors, hypnolists). To a certain extent,
our “traditional members’ are paying the
ireight for many of the “nontraditional’
members.”

The differences on Lhis issuc were appar-
eni during the dchate on whether to seat the
delegates from these nontraditional groups.
Some delegales said il was imporlant to
bring these workers into (he unien, adding
that they have some of the same needs as
other workers. One delegate said that there
are other unions in the wings waiting Lo or-
ganize these workers if OPEIU does not
want to.

Another delegate, who described himself
as a nontraditional worker, charged that
“those who are trying to deny us our rights™
are the ones who are running againsi the in-
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cumbents. Ahthongh he acknowledged that
Goodwin could get in trouble if the con-
tested delegales are allowed (o vote, he
added, addressing Goodwin, *If’ you don’t
allow us 1o vole then there will be trouble.”

In his reporl to the convention, Goodwin
suid much of the unien’s recent success in
organizing health care and professional
workers began when some of these nontra-
ditional workers — podiatrists — joined
OPEIU several years ago. Last menth, he
said, the National Federation of Clinical Se-
cial Workers, which represents 11,000 men-
{al health professionals, voted lo affiliate
with OPEIU. Recently, he added, the Penn-
sylvania Nurses Association uffilialed its
collective bargaining division with OPEIU,
adding 2.500 nurses to the union's ranks.
He also noted that recently Local 153 in
New York City affiliated the Federation of
Catholic Teachers representing 3,000 teach-
ers employed by the Archdiocese of New
York. .

Reprimed with permission from Daily Labor Re-
port, No. 115: A-8 (June 16, 1998). Copyright 1998 by
The Bureau of National Affairs, Inc. (800-372-1033)
<hupz/fwww.bna.com>

Gephardt, Sweeney urge
union members to
participate in fall
congressional elections

(June 17, 1998)

Chicago — If unions can do what they
did in Caulifornia to defeat Proposition 226,
the Democrats “will win the House back big
time,” in the fall congressional clections,
House Minority Leader Richard A.
Gephardt (D-Mo.) said June 16.

Gephardi 1old delegates to the 21st trien-
nial convention of the Office and Profes-
sional Employees International Union that
when the Democrals lost control of (he
House in 1994, only 13 percent of the cntire
vote for members of the House was from
union households. When the Democrats

international Vice President Gary
Kirkland, Chairs Resotutions
Committee.

zained nine seals in the 1996 election, he
said. 23 percent of 1he vote was from union
households. And the vorte on Proposition
226, which would have required unions to
gel annual written authorization hefore they
could use any of their members® dues for
poiitical purposes, saw ahout 50 percent of
union houscholds voting to defeat the initia-
tive, he said.

Gephardt urged delegates to get their
mernbers registered 1o vote, explain (o them
the stukes in the clection, and get them to
the polls 1o volc.

The defeat ol Proposition 226 on June 2
was 1 “hig victory™ for working men aod
women. Gephardt said, because the right
wing thought they could silence workers.
“We will not be silenced,” he said, adding
that tbe deleal showed what labor unions
can achicve.

Gephardt contended that the country
needs a new direction because the current
Congress is not dealing with the agenda of
the American people. House Speaker Newt
Gingrich (R-Ga.) is refusing to bring to the
floor bills dealing with managed health care
and education, he said, adding that he is
starting a discharge petition to bring the
health care bill (H.R. 1415 — The Patient
Access to Responsible Care Act) to the
floor. “If the discharge pctition doesn’t
work,” he said, then the Democrats will take
back the House and put the health care bill
on the agenda.

Gephardt got a standing ovation when he
promised that if the Democrats take back
control of the House he would lead the fight
to prohibil companies from permancently re-
placing workers who are on sirike. Also, be
pledged to fight to reform the nation’s {abor
laws so that labor unions that arc lrying to
organize are “finally on a level playing Feld
— no more intimidation, no more unlawful
practices. Let’s get unions on a Jevel play-
ing field so they have a chance 1o organize
the workers of this country.”

Defeat of Prop 226 Seen as Pivotal.
ALF-C1Q President John ). Sweeuney
echoed some of (he same themes as
Gephardt. “With the defeal of Prop 226 in
California,” he said, "l think we changed
the entire 1998 political landscape.” He
added that the labor movement there “gave
the country a preview of what we’te going
1o do in the elections this fall.”

Gingrich and his supporters couated on
Prop 226 (0 “dry up our political funding”
Sweeney said. Instead, he said. workers got
involved in lighting the initiative “unlike
anything we’ve secn before,” with some
24,000 union activists involved in the cam-
paign.

Defeating Prop 226 showed what unions
can do, Sweeney said, but more union mem-
bers need to be regisiered 10 vote. He
puinied out that of 40 million members in
union houscholds nationwide, some 16 mil-
lion are registered to vote. The AFL-CIO
convention in 1997 set a goal ol registering
4 million voters by the year 2000, he said.

The federation also has a goal of recruit-
ing 2,04} union members to run for politi-
cal office by the year 2000.

Labor also has created u new litmus test
for endorsing political candidates, Sweeney
said. Candidates will be asked three ques-

tions: Will you vote to supporl the right of
workers 10 organize? Will you stand up
against employers who violate labor laws
when their employees are trying to orga-
nize? If workers are fired “will you stand
with us, march with us, and go to jail with
us?”

Noting that the 400,000 new members
organiZed last year “just kept us even,”
Sweeney said the movement needs to find
ways lo get members involved in organizing
as was done in politics.

“One key to doing that”” Sweeney said is
10 nse a more education-oriented approach
1o organizing. Union members told their
leadership that they were lired of being
asked to blindly follow their leadership's
recommendations on who to vote for and
instead wanted more information to make
their own choices. When members got that
information, he said, they turned out in big-
ger numbers to volc.

A sccond key to more organizing,
Sweeney said, is 10 1ake a “broad-based
communily approach” as was done in poli-
tics. He said labor needs to get entire com-
munities involved in campaigns and get the
entire labor movement involved in helping
each other organize.

At the conclusion of his speech, OPEIU
President Michael Goodwin t1old Sweeney

‘that the union in the next couple of months

will for the first time in its history pass the
100,000 member mark for workers in the
United States. Including its Canadian mem-
bership, the union currently has 130,000
members. .

OPEIU's growth in the last (hree ycars
since the last convention has heen a key
theme throughout the convention in reports,
nominating speeches, and video prescnla-
fions.

OPEIU Won 54 of 90 Elections in Last
Three Years. In the president’s report 1o the
convention June 15, Goodwin stated that in
ihe lasl thrce ycars the union has organized
more workers than at any time in its history.
During that time, the union participated in 90
NLRB-supervised elections and won 54 of
them, he said. adding that one-third of the
clections involved health care related workers.

Dr. John Mattiacci, International Vice
President.

Union Pri\'rilege's Michelte King.

Aceording to AFL-CIO statisties, Good-
win said, OPEIU is only one of several
unions that experienced growth in the last
two years. “We ranked eighth among all
unions posting organizing gains, and 10th in
actual net percentage growth,” he said.

Goodwin attributed part of the union’s
success to the regional organizing coopera-
tives established during the last convention
to use more volunteer organizers. “Qur
members are the best organizers,” he said,
noling that hundreds of members have vol-
untecred to organize others. He added that
some of the most successful campaigns in-
volved volunteers.

Goodwin credited the successful organiz-
ing campaigns, in part, with restoring the
union le financial stability. Ile recalled tha
when he assumed the presidency the union
was in the middle of the “fourth consecutive
year where disbursemcents exceeded re-
ceipts.” Currently, he said, the “red ink™ has
been c¢liminaied for (he first time since
1992,

The union’s general fund, which was $4
inillion in 1992, fell to $2.1 million in 1996,

Continved on page 10

International Vice President Nick
Kapell delivers the convention's orga-
nizing report.
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